
THE COURSE 
The course is offered as a one year stand alone 
programme, and can also lead directly to further 
training. The programme is based on a cohort model 
( a closed group working together for 1 year) which 
fosters intense learning, deep interaction, and 
collaboration. It is possible to transition from this 
course to the Processwork Diploma programme 
which has two pathways: one is a UKCP accredited 
psychotherapy training, and the other is an 
International Processwork Diploma focussing more 
on facilitation. Both Diploma pathways have some 
additional requirements to be fulfilled, and 
applications will be invited after Module 3.


The course leaders have been deeply involved in 
practice and research in this field. We bring personal 
interests and passions for facilitating change and 
welcoming more inclusive and respectful 
approaches. We are a diverse group of individuals 
with different nationalities, ethnic and familial 
backgrounds and other diverse identities which fuel 
our shared passions for thinking differently and 
relating creatively to these different states and 
processes we call ‘mental health’.


THE LEARNING JOURNEY 
Everyone learns in unique ways, so we include 
theoretical presentations, experiential practice in 
pairs and small groups, inner-work and personal 
reflection, large group discussions and facilitation 
exercises. Special focus will be placed on 
supporting you to apply what you learn to your own 
situation and context you come from.


Small group mentoring sessions will be provided as 
part of the training and will take place in between 
the taught modules. Individual mentoring and 
therapy can also be arranged for those who want it, 
to run alongside this training and for an extra fee. 
CPD credits and course completion certificate 
available.

OVERVIEW 
Connecting with our whole nature and living 
creatively from there is the practice at the heart 
of Processwork. We focus on a specific set of 
facilitation skills rooted in an understanding of 
systems thinking, communication theory, types 
of  awareness and sentient work. We highlight 
inner and outer dynamics including the fluid 
and complex interplay of roles, privilege and 
power. With emphasis on developing the 
facilitator’s awareness, recognising how to 
follow one’s deepest sense of purpose. Being 
who we really are, whilst facilitating others and 
intervening in the wider field. 

INFORMATION/ REGISTER 
If you are interested in participating in this course 
please send a short email to 
iona@processworkuk.org                

We will arrange an online or phone chat with you to 
answer any questions as well as to get to know you 
and your interest, to explore with you if this course 
is right for you.

The first module can also be attended as an 
open seminar, before committing to the whole 
course. Course fee: £2400. Payments can be 
arranged in instalments over the year. Module 1 
only: £260 earlybird till 30 June 2018, then £300.


OPEN EVENINGS:  
there will be 2 open evenings to discuss both the 1 
year programmes we offer, and the Diploma 
programme. The evenings are for anyone interested 
in finding out more. 

Dates: 

THURSDAY 19 APRIL : 6.30- 8 pm

THURSDAY 24 MAY : 6.30- 8 pm

Venue: ProcessworkUK, WacArts, Old Hampstead 
Town Hall, 213 Haverstock Hill, London, UK, 
NW3 4QP. Contact admin@processworkuk.org

Facilitation, psychotherapy 
and mental health: 

Dimensions in the ecology 
of mind and society 

One year course  ( 6 x 3 day modules)        
 London September 2018 - May 2019 

Anup Karia, Iona Fredenburgh, Andy Smith, 
and Stanya Studentova


We are delighted to offer this one year training, where 
our focus is Processwork’s contribution to facilitation, 
mental health and psychotherapy; the relationship 
between the wellbeing of individuals and the social 
context.




Module One (7-9 Sep 2018) 
We are the system

Our mental and emotional wellbeing is intrinsically 
entangled with relationships, community and the 
social systems we are part of.


Processwork makes an exciting and unique 
contribution to grasping system dynamics, that can 
be observed and worked with at different levels: 
intrapsychic, in relationship, within an organisation, 
and collectively.


Often disturbing emotional experiences occur at the 
edge in our relationships and unfolding these with 
awareness can be transformative. We will focus on 
‘Innerwork' which is an awareness practice that 
extends and deepens mindfulness by actively 
engaging with our internal experiences. 

We will practice methods that track and facilitate our 
awareness internally to help us to intervene in 
different kinds of situations and relationships. We 
will look at how you can support yourself as 
practitioner to stay in the ‘unknown’ or with ‘chaotic’ 
experiences that challenge our identities and 
harness the potential creativity that can emerge. 

In this and subsequent modules, we will introduce 
and practice fundamental concepts of processwork.


Module Two (9-11 November 
2018) 
Order and chaos: altered and 
extreme states 
We bring a systemic understanding to how we think 
about, relate to and engage with people’s 
experiences and behaviours that are considered 
non-mainstream, ’chaotic’, or where there is little or 
no shared communication style. 

We will look at some of the experiences labelled as 
psychiatric disorders, such as depression, 
addictions, anxiety, PTSD and trauma-related 
conditions. We look at the individual, relationship 
and collective dynamics associated with the 
experiences that go along with these descriptions. 
Processwork’s approach involves accuracy in 
tracking the signals and communications when we 
work with apparently chaotic states, in order to 
discover the innate order, meaning and direction of 
these experiences, as well as the difficulties 
involved, and the stigma that can arise from mental 
health diagnoses. 

Module Three (11-13 January 
2019) 
‘City shadows’: power and 
diversity, privilege and the 
intersection of personal and 
collective dynamics. 
The focus will be on community, social and political 
issues related to mental health, and learning to 
facilitate these processes in our work. 

Individuals carry processes belonging to the collective. 
The dominant beliefs and systems of value in our 
societies allow only certain ways of being and 
perceiving, and deny or marginalise the rest. What 
impact does this have, and how can we address it?

We will explore, amongst others, cross-cultural issues 
in working with altered and extreme states, as well as 
collective edges, dynamics of rank and privilege, 
impact of mental health labels and stigmatization, 
diversity themes and alternative movements in Mental 
Health. 



Module Four (15-17 Feb 2019) 
Wholeness and the eternal: 
transpersonal awareness and 
processmind 
Individuation is the lifelong process of becoming 
wholly who we are. We will explore the ideas of an 
intelligent organising field that lies behind each 
process of individuation, patterning individual and 
social dynamics, and life processes. We focus on 
perception of this organising field, or processmind, 
discovering it through personal and collective 
myths, childhood dreams, chronic symptoms, 
addictions and more, exploring their role as potential 
doorways beyond our long-term edges to living our 
whole nature and creativity. 

Module Five (22-24 March 
2019) 
The body and mental health: 
multi-channeled awareness 
Mental wellbeing has as much to do with our bodies, 
as with our brains. Fundamental to Processwork is 
attention to intentional and unintentional signals in 
the moment.    We will share awareness methods 
using communication theory and signal work to 
perceive and unfold processes as they appear as 
signals in the different channels, including 
proprioception (body sensations) and movement, 
visual, auditory - and relationship and world 
channels. We will explore ways to work with trauma 
and dissociative states from a process perspective. 

Module Six (10-12 May 2019) 
Practice and case supervision

The focus will be on practising skills and metaskills we 
have been developing throughout the year. We will be 
working at all times on the link between personal 
development and skill development, on practice and 
reflection on practice, and application in our work in 
the world. 

In this module especially, there will be specific 
opportunity for case supervision of your work with 
individuals, groups and organisations. Also you may 
have projects that you are planning or developing, that 
you would like to focus on.

Processwork UK- the Research Society for Process Oriented Psychology  was established in 1988 to further training, research and the contribution of 
Processwork in the UK.  We offer public events, seminars, courses and post-graduate diplomas, designed for personal development, CPD and 
professional training.  www.processworkuk.org

See especially our Autumn Intensive The Spirit of Practice: Worldwork Facilitation for our Times, facilitated by Arlene & Jean-Claude Audergon   
Contact admin@cfor.info  for enquiries about the Intensive.                       

http://www.processworkuk.org
mailto:admin@cfor.info
http://www.processworkuk.org
mailto:admin@cfor.info


COLLECTIVELY 
All four facilitators are UKCP accredited psychotherapists, 
supervisors and members of Processwork UK teaching 
faculty and have been running training programmes over 
many years in the UK and overseas.


Anyone interested in change, 
process transformation and 
development, cannot avoid 
strongly altered 
states…….Arny Mindell

Andy Smith 
Andy has been working for 
over 35 years often piloting  
innovations in social care, 
and for the last 15 has been 
running an organisation in 
Scotland called Diversity 
Matters which works for a 
more inclusive society, 
developing projects to 
explore ways in which our 
communities can work for all 
of us and where different 
ways of being are not only 
valued but can be essential 
contributions. 


Anup Karia  
Anup is co-director of 
ProcessworkUK. He has 
worked extensively in the 
fields of mental health and 
trauma for the last 25 years 
and in the NHS managing a 
psychotherapy team. He 
also consults with a number 
of organisational teams 
working with individuals and 
communities in the fields of 
violence and abuse and 
develops training 
programmes on diversity 
awareness and leadership.

Iona Fredenburgh 
Iona is co-director of 
ProcessworkUK, and 
practices as a therapist, 
supervisor and trainer. She 
has a long-term interest in 
the role of nature and spirit 
in wellbeing, and in altered 
and extreme states, 
including dementia, 

addictions, psychosis - and 
the relationship between 
individual experience and 
social and medical context.


Stanya Studentova 
Stanya originally trained as 
art teacher and then as 
psychologist. She works 
with wide range of human 
experiences, often those 
that we see as extreme, 
disturbing or conflictual, 
seeking the creativity that is 
inherent in our difficulties.  
Her aim with individuals, 
groups or teams  is to help 
open up the possibility for 
finding “beauty”,  making 
connections and growing in 
resilience. 


WHO IS IT FOR 
The course is designed for people who have a vocational 
interest in this area and/or who are working or want to 
work in the field of mental health, including counselling 
and psychotherapy, coaching, social work, psychology, 
alternative health, psychiatry or those with roles in 
community health, social care and support teams.
www.processworkuk.org
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